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BACKGROUND DEMOGRAPHICS/WORK PRACTICE DETAILS TECHNOLOGIES CURRENTLY BEING USED CONCLUSIONS
As businesses continue to recognize the benefits of a happy, Variable Total Nearly half of US worksites offer a worksite wellness program and
healthy, high-performing workforce, job prospects for experienced Number 12 E Areal 22 almost three-quarter of these organizations have an individual
worksite wellness professionals are projected to grow much faster Gender (% male) 50 D Areall s responsible for managing the program (Linnan, Cluff, Lang,
than the national average (Bureau of Labor Statistics, 2019). Work 0 5 e T Penne, & Leff, 2019). The most successful professionals in the
experience is very important to career growth, but equally so is the Age (mean) 32.5%4.3 g health and fitness industry are able to offer the best product,
r_ecogni?ion of current trends and being in the rig_h_t place with the Highest level of edu completed 6-BS, 5-MS, o Area IV J26 whether b_eing personal training, health coaching, pedagogy, or
right skill sets to take advantage of the opportunities presented. As 1-PhD 2 preay T 18 merchandise sales, to the correct customer. Worksite wellness
a method of creating, evaluating, and disseminating this practical CHES® or MCHES® certified (% yes) 42 = ) operates on a slightly different plane than most other health and
list of current trends and desired skill sets, this study explored the Years employed in worksite wellness 6444 3 § Area Vi 2 fitness jobs, as more senior career positions are available.
technology usages and job skill preferences of practicing worksite setting (mean) = 5 Area VIl J 25 Unfortunately, job turnover in these positions tends to be very low,
wellness professionals. 1-Per Diem | | ’ ' ' | | and success In a horizontal hierarchy lies with the ability to align
| 0 5 10 15 20 25 30 ]
Current job level 3-Entry, NUMBER OF TECHNOLOGIES REPORTED (N=161) with the stakeholders who Sur_r(_)und you (_Ash_kenas, 2012, Maferh
5.PC. 2-PM 27). Thus, the seeking of additional training in the technologies
: . ’ and skill sets identified in this study may help aspiring worksite
Erisp,)?(());esézlea’r c;ritglr(lopogyréi\)/v 21 wellness professionals stand out from the competition and achieve

career growth.
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OBJECTIVES 1) Even split of males and females Surveying  Microsoft  Proprietary Mass Google Suite SpSS
| | | 2) Average age in the low 30’s with several years software Orfice o o

1) Idgn_tlfy the tef:hnologles currentl)_/ belng_ used by a sample of of practical experience e ORTe OF TECNOLOGY REPOTTED
practicing worksite wellness professionals in each of the Seven _ _
Areas of Responsibility for health education specialists 3) All'tour categories of current job level were
2) ldentify the preferred job skills for entry-level employment in a represented Key Observations:
worksite wellness setting from the perspective of a sample of 4) 75% reported they current work for a
practicing worksite wellness professionals University/Campus, Health

1) An average of 13.4 technologies were reported

Department/Government, and/or For-Profit per person

Corporation

5) 75% reported they have a Master’s Degree
and/or CHES® certification

STUDY DESIGN

2) The greatest number of technologies reported REFERENCES
were used to Assess Needs, Resources and

Those individuals who work in a worksite wellness setting were _ N Capacity for Health Education/Promotion « Ashkenas, R. (2012, March 27). Your career needs to be
eligible to participate in the study. All research data was collected 6) 66% of those respo,nS|bIe for hiring reporte(éi@ 3) The four most commonly reported software horizontal. Retrieved July 10, 2019, from
via electronic survey emailed on two separate occasions to 20 they have a Master’s Degree and/or CHES programs used include Survey Monkey, Excel, https://hbr.org/2012/03/your-career-needs-to-be-horizo

current and former colleagues of the primary investigator. The certification

Qualtrics survey used for data collection was an instrument

designed specifically for this research and included three general 4) The nine remaining job skill categories tended
sections: to focus on items traditionally addressed in the

curricula for Kinesiology and/or Public Health
students

Word, and PowerPoint « Bureau of Labor Statistics. (2019). Occupational outlook
handbook: Fitness trainers and instructors. Retrieved from
https://www.bls.gov/ooh/personal-care-and-service/fitness-
trainers-and-instructors.ntm#tab-6

_ . _ » Hancher-Rauch, H. L., Grbru, Y., & Carson, A. (2019). Health
Section 1 requested study participants to list the

. . . 219, advocacy for busy professionals: Effective advocacy with little
tgchnologl_es .W.h'Ch are currently bemg used by 29% time. Health Promotion Practice, 20(4), 489-493.
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tasks. P P entry-level employment for entry-level employment (2019). Results of the workplace health in America survey.

. . American Journal of Health Promotion, 33(5), 652—-665.
21% 4.9 — Have a great attitude 2.8 — Basic knowledge of _

Section 2 requested study participants to rank a list / and want to learn supplements/steroids/HGH/ https://doi.org/10.1177/0890117119842047
of preferred job skills via Likert scale for entry-level 209, 4.7 — Practice what you amphetamines
employment in the individual’s department. We oreach 3.3 — Health coaching
chose these particular strategies based on our own _ _ certified
advocacy experience, recommendations from our 4'05 ;IZ\t/icc))rnksWIth a variety of 2 — Basic eraonomice CONTACT
3226(?%9;16(:8?;;”26\1’\33??3@;?5 ac\ﬁlcaclilzlrjsllcl)tz aznodlgﬁse ? @ Health Department/Government [ For-Profit Corporation Z 4p— Job shadowed or kﬁowledge 9 Nicholas Beresic, Ed.D, CHES®

| | | - worked at a variety of work 3.5 — Previous gym nicholas.beresic@duke.edu
Section 3 assessed demographics and applicable University/Campus All Others locations experience 919-681-0504
work practice detalils. 4.3 — Tech savvy 3.6 — Personal training

certified
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